
L E A D E R S H I P  Q U I Z

AlwaysA. OftenB.

SometimesC. NeverD

Q1. How often do you initiate taking responsibility?

Q3. I take all the perspectives, before giving feedback?

Q2. When in a group, what’s the role that you take up?

Q4. For a successful project, good leadership is more important
than team mobilizing?

There is  nothing more
important  than a  good leader

A. A good team can work with an
average leader

B .

Teams need a  good leader for
a  successful  pro ject

C . Individuals  just  need to  do
their  part ,  irrespect ive of  a
good team or a  leader

D

I  g ive the most  suggest ions
and ideas

B .I  delegate  responsibi l i t ies  to
others  and represent  ideas  and
progress  to  the c lass  teacher

A.

I  keep a  track of  the completed
and incomplete  goals

C . I  just  do the part  I ’m ass ignedD

AlwaysA. OftenB.

SometimesC. NeverD

Q5. Teachers automatically assume that I am the leader

AlwaysA. OftenB.

SometimesC. NeverD

Q6. In a competition, winning is my priority

AlwaysA. OftenB.

SometimesC. NeverD

Q7. I always set the goal and divide roles among groups

AlwaysA. OftenB.

SometimesC. NeverD



L E A D E R S H I P  Q U I Z
Q8. When in group, people look up to me during stressful
situations

Q9. I can predict which role would suit which member

Q10. When leading a meeting, I ensure

Everybody is  present  and feels
free to  share their  opinions

A. Important  members are
present

B .

Members understand and
fol low whatever I  have la id
down

C. Leaving members who do not
take interest

D

Q11. I believe in a democratic style of leadership

Q12. When members don’t do their task

AlwaysA. OftenB.

SometimesC. NeverD

I  usual ly  speak in  support  of
the group ,  rather than
voicing my opinions

B .I  am the one ,  who of ten
represents  and defends the
group

A.

I  try to  do my part  with ful l
honest ly ,  so  that  there are no
delays  because of  me

C. I  am rarely present  during
stressful  s i tuat ions

D

Leaders  know the best  for  the
team

A. I  look for  the interest  and
apt i tude of  the fe l low team
member

B.

I  go  by mass  consensusC. I  go  by intui t ionD

AlwaysA. OftenB.

SometimesC. NeverD

I  s i t  with them and understand
their  chal lenges

A. I  ass ign them a partner to  help
with the work

B.

I  lose  sel f  controlC . I  ensure act ion is  taken against
them

D

Q13. I always appreciate the work of hard-working members



L E A D E R S H I P  Q U I Z

Q14. In class activities, most students want to be under my
leadership

Q15. I have been appreciated as a leader by my teachers in
group projects

Q16. I always give my advice _
You should do thisA. In  the past ,  I  have used this

strategy ,  so  you can a lso  try
B .

Let ’ s  d iscuss  about  the various
ways in  which we can
approach the solut ion

C. You can try this  i f  you feel
l ike

D

Q17. I make others feel hopeful in competitive situations

Q18. I would sit down to help others in my group, even if I have
my own work

AlwaysA. OftenB.

SometimesC. NeverD

Q19. I ensure we are always one step ahead of others

AlwaysA. OftenB.

SometimesC. NeverD

AlwaysA. OftenB.

SometimesC. NeverD

AlwaysA. OftenB.

SometimesC. NeverD

AlwaysA. OftenB.

SometimesC. NeverD

Q20. I can easily convince and mobilise my group members
I  use  a l l  the perspect ives  and
create  a  coherent
understanding ,  which makes
my points  convincing

A. I  come with new perspect ives
which is  why people  l is ten to
me

B.

I  am good at  combining
perspect ives  and motivat ing
group members through the
goals  and consequences

C. I  just  ensure that  my people
fol low my command

D


